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Partnering with the public and law enforcement to  

keep boaters  safe is Dan Groenendyk at Fremont 

Lakes. 
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Boat & RV  and Expo at Mid America Center 

 

Working with Law Enforcement for Boating Safety ..... 1 

Information Services .................................................... 2 

Division Commander’s Message .................................. 3 

What To Do in a Power Outage ................................... 4 

Putting AP Members To Work ..................................... 5 

Know The Rules In The Auxiliary .................................. 6 

Recruiting Prospects For The Auxiliary ........................ 7 

Annual Commandant’s Equal Opportunity and Anti- 

Discrimination/Anti-Harassment Policy Statements.... 8 

Send articles for the Missouri River Skipper to: 
James Miller at 12323 Binney St 

Omaha, NE  68164 
Email:  kg0hq.jm@gmail.com 

Deadlines Midnight on  
January 15 for Winter issue 

April 15 for Spring issue 
July 15 for Summer issue 
October 15 for Fall issue 

Published by and for members of Division 33 U.S. 

Coast Guard Auxiliary 8th Western Rivers Region.  

Opinions expressed herein are not necessarily 

those of the U.S. Coast Guard or U.S. Coast Guard 

Auxiliary. 

James Miller—Editor 

CONFIDENTIALITY NOTICE—PRIVACY ACT OF 1974:   

The disclosure of the personal information contained in 

this publication is subject to the provisions contained in 

the Privacy Act of 1974.  The subject Act, with certain 

exceptions, prohibits the disclosure, distribution, dissem-

ination or copying of any material containing the home 

address, home telephone number, spouses’ names and 

social security numbers, except for official business.  Vio-

lations may result in disciplinary action by the Coast 

Guard and/or civilian criminal sanctions. 



The summer is over and children are back in school as well as those teachers.  Really!!, where did all this time go? 

As I briefly reflect back on that very questions, I look at the activities that I have been involved in and the members 

with me.  All the events, PE classes, PA activities, MOM patrols, hanging out at the boat ramps for VE, those pesky 

administrative tasks,  web conferences, that’s a lot of time.  Oh, and let us not forget our family time, yes that time 

with them, “vacation” where you just get away and have fun and unwind with family and friends. 

I will be the first to admit, being the leader of this great organization has been a big learning curve.  It’s a huge 

challenge to keep all these things in perspective.  By that I mean, first and foremost, remembering that all of us are 

“volunteers” and for many of us, we have the above, our commitment to our jobs, and the companies that employ 

us as well.  We all know that most companies are asking more of their employees, while trying to be efficient with 

their bottom lines.  Without that we wouldn’t be able to do those things that we most enjoy.  If any of you are like 

me, we love the job we have. 

Keeping this all in perspective, we must continue to work with those individuals in AP status to keep them en-

gaged, while working with current members to keep/get them engaged.  Again, recruiting, retention and participa-

tion are still top subjects of discussion.  Work with members that have shift work and seek alternatives for those 

weekday activities if they work weekends, or different shifts, other than   8-5 M-F.  These are the things that can be 

discussed at your flotilla meetings.  That’s why each member should be strongly encouraged to attend them on a 

regular basis.  Remind members the need to complete their LMS requirements And let the FSO-MT/SO-MT know if 

there are problems or challenges in their ability to complete them. 

In closing, as I stated earlier, this has been a big learning curve for me.  The one most important thing I have 

learned is communication.  We must communicate good, timely and accurate information.  Whether it’s a flotilla 

working with local agencies, flotilla staff with division resources, or our interaction with the general public, we 

need to communicate better.  If your flotilla has an event, whether it’s PA, PE, anything with operations, or your 

local resources are limited to support activity, communicate that through the division leadership in a timely and 

accurate manner.  It may be that opportunity for other members to help support that activity to keep them en-

gaged. 

Thank you all for your continued support of this division, our programs and the boating public. 

Barclay Stebbins, DCDR 



Power Outages 

Before a Power Outage 

 Build or restock your emergency preparedness kit, including a flashlight, batteries, cash, and first aid supplies. 

 Make sure you have alternate charging methods for your phone or any device that requires power.  

 Charge cell phones and any battery powered devices. 

 Know where the manual release lever of your electric garage door opener is located and how to operate it. 

 Purchase ice or freeze water-filled plastic containers to help keep food cold during a temporary power outage. 

 Keep your car’s gas tank full-gas stations rely on electricity to power their pumps. If you use your car to recharge devices, 

do NOT keep the car running in a garage, partially enclosed space, or close to a home, this can lead to carbon monoxide 

poisoning. 

 Learn about the emergency plans that have been established in your area by visiting your state’s or local website so you can 

locate the closest cooling and warming shelters. 

 If you rely on anything that is battery-operated or power dependent like a medical device, determine a back-up plan.  For 

more planning information tips visit http://www.ready.gov/seniors and http://www.ready.gov/individuals-access-functional

-needs. 

During a Power Outage: Safety Tips 

 Only use flashlights for emergency lighting, candles can cause fires. 

 Keep refrigerator and freezer doors closed.  Most food requiring refrigeration can be kept safely in a closed refrigerator for 

several hours.  An unopened refrigerator will keep food cold for about 4 hours.  A full freezer will keep the temperature for 

about 48 hours.   

 Take steps to remain cool if it is hot outside. In intense heat when the power may be off for a long time.  Consider going to a 

movie theater, shopping mall or “cooling shelter” that may be open in your community.  If you remain at home, move to 

the lowest level of your home, since cool air falls. Wear lightweight, light-colored clothing. Drink plenty of water, even if 

you do not feel thirsty. 

 Put on layers of warm clothing if it is cold outside.  Never burn charcoal for heating or cooking indoors.  Never use your  

oven as a source of heat.  If the power may be out for a prolonged period, plan to go to another location (the home of a 

relative or friend, or a public facility) that has heat to keep warm. 

 Turn off or disconnect appliances and other equipment in case of a momentary power “surge” that can damage computers 

and other devices.  Consider adding surge protectors. 

 If you are considering purchasing a generator for your home, consult an electrician or engineer before purchasing and in-

stalling. 

 Only use generators away from your home and NEVER run a generator inside a home or garage, or connect it to your 

home’s electrical system. 

After a Power Outage 

 Throw away any food that has been exposed to temperatures 40 deg F for 2 hours or more or that has an unusual odor, 

color or texture.  When in doubt, throw it out!  If food in the freezer is colder than 40 deg F and has ice crystals on it you 

can refreeze it. 

 Contact your doctor if you’re concerned about medications being spoiled. 
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So You Have Joined The Coast Guard Auxiliary – Now What? 

  

  

Putting AP Members to Work 

  

You are a member in AP Status.  What can you do?   

First understand everything we do is governed by Federal law and the Commandant’s Instructions for the  
Auxiliary. Auxiliarists in Approval Pending (AP) status still have huge opportunities to train and qualify in virtually any  
program in the Auxiliary. 

While we understand that you may be frustrated by AP status, you should know that there are still a great many  
opportunities open to you – far, far more than those that may be closed or difficult. 

New members: 

 Are issued Member Numbers 

 Vote   

 Pay dues 

 Wear the uniform of the Coast Guard Auxiliary 

 Serve on committees 

 Take any and all Auxiliary courses 

 Take any and all end-of-course exams associated with these courses 

New Members in AP Status: 

 May train and qualify in any program of the Auxiliary just as other Auxiliarists in IQ, BQ, or AUXOP status other than 
for coxswain, aviation certification, citizenship verifier or fingerprint technician. 

Until a new member receives a favorable security determination, aviation and boat coxswain certification will be  
limited to interim certifications, which may be granted by their DIRAUX. 



Putting AP Members to Work (Continued) 

 Until a new member receives a favorable security determination, elected and staff officer positions will require 
an interim waiver granted by their DIRAUX. 

It is important for you to be willing to roll up your sleeves and do some homework. Your officers and flotilla ship-
mates should find mentors to assist you with your tasks.  Be proactive and work with them and familiarize yourself 
with the Auxiliary Manual.  Being a member of the United States Coast Guard team carries the responsibility of com-
pleting required training and obtaining a favorable personal security investigation (PSI). This applies to every Auxiliary 
member from the newest to the National Commodore.   

It is easy to take on too much at first; focus on being proficient in one program at a time. When your favorable secu-
rity determination comes through you will no longer be required to team up with a fellow member who is already IQ, 
BQ or AX. You will be able to represent the Coast Guard and Auxiliary on your own at boat ramps, public affairs 
events and so much more.  You will also be able to help mentor others in the wide variety of Auxiliary activities. 

Further details and information are available in the on-line Auxiliary Manual at: http://www.uscg.mil/auxiliary/
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Know the Rules in the Auxiliary! 

How to understand the regulations guiding us and where to find the latest information! 

The Auxiliary, like any other organization, has rules, and with our complex activities, there are plenty of 
them; so many that it is sometimes hard to keep track of where and why they exist.  The Auxiliary Manual 
is our administrative rule book, detailing how and why we are organized, and how we operate.   

The Chief Director’s Office has undertaken the major project of annotating and bookmarking the entire 
AUX Manual.  This will make it much easier for Auxiliarists and active duty alike to navigate the course.  It 
is fully released and it is posted on the Chief Director’s Page at: http://www.uscg.mil/auxiliary/
publications/auxman.pdf 

This new annotated version of our Auxiliary Manual includes all the latest changes along with highlighted 
updates and detailed language about the changes in side comments.  It provides quick links to topics and 
issues.  It’s a clear and concise statement of our administration that should answer most questions such 
as what you can do or not do, what to wear, how to act or how to get something done.  

Try it, at http://www.uscg.mil/auxiliary/publications/auxman.pdf 

 

What is CURRENTS? CURRENTS is a live document published regularly electronically with links to valua-
ble information for every member, including links to current documents.  For ongoing comments and up-
dates to the Strategic Plan and many othe issues, see CURRENTS. Go to it by clicking:  http://
currents.cgaux.org/.  

http://click.icptrack.com/icp/relay.php?r=11414304&msgid=84762&act=34YL&c=1449813&destination=http%3A%2F%2Fwww.uscg.mil%2Fauxiliary%2Fpublications%2Fauxman.pdf
http://click.icptrack.com/icp/relay.php?r=11414304&msgid=83706&act=34YL&c=1449813&destination=http%3A%2F%2Fwww.uscg.mil%2Fauxiliary%2Fpublications%2Fauxman.pdf
http://click.icptrack.com/icp/relay.php?r=11414304&msgid=83706&act=34YL&c=1449813&destination=http%3A%2F%2Fwww.uscg.mil%2Fauxiliary%2Fpublications%2Fauxman.pdf
http://click.icptrack.com/icp/relay.php?r=11414304&msgid=83706&act=34YL&c=1449813&destination=http%3A%2F%2Fwww.uscg.mil%2Fauxiliary%2Fpublications%2Fauxman.pdf
http://click.icptrack.com/icp/relay.php?r=11414304&msgid=83706&act=34YL&c=1449813&destination=http%3A%2F%2Fcurrents.cgaux.org%2F
http://click.icptrack.com/icp/relay.php?r=11414304&msgid=83706&act=34YL&c=1449813&destination=http%3A%2F%2Fcurrents.cgaux.org%2F


Recruiting Prospects For The Auxiliary 
Points courtesy of Alan Main, DSO-HR 

Recruiting is the life-blood of the Auxiliary. I have attached a short PowerPoint to encourage our FSO-HR's to get out 
and recruit. 
 
A quick outline and some slide-points to make in this presentation are: 
 
*        3 ways to position the flotilla for success 
o   Visibility - Fairs, Parades, Boat Shows, all media, make EVERY event a place to share a recruiting opportunity 
o   Networking - Contact other service organizations, volunteer fire dept., marina associations, CAP, radio clubs, 
even Toastmasters may be a source for PA, PE. VE people. 
o   Auxiliary Events - schedule specific auxiliary events geared toward recruiting. (one group brought facilities, com-
munication tents, banners and signs, etc. to lake shelter house, had a cookout and drew tons of interest as to 
"what's going on") 
 
*        2 Ways to Recruit 
o   They come to you - events, boat shows, etc.  People STILL want to be asked to join. Do not expect them to come 
to you and ask to join, be proactive at all events to simply ask if they would like to know more about the aux 
o   You go to them - You can target specific individuals (i.e. leaders in the community) or you can learn the skills of 
talking to a person you have never met before and discuss the auxiliary 
o   KEY POINT OF EITHER APPROACH - Do not attempt to recruit on the spot - your goal is to get an appointment to 
talk about it. 
 
*        Don'ts of Recruiting 
o   Wait to recruit until you can present the CG Auxiliary in a quiet environment in a logical comprehensive manner. 
Section V of the application form is a good outline to stimulate conversation and introduction to the auxiliary. 
 
o   On initial meeting have your "elevator speech" down and practiced in explaining the auxiliary. Your goal is really 
to set an appointment to talk about it. Elevator speech may go something like this: "The CGA is the uniformed vol-
unteer component of the USCG. We work to augment their many missions in this area. We serve in SAR capacity, 
Public Education, Environmental, Vessel Safety checks and a hundred other ways...too many to list. I would like the 
opportunity to tell you more about it. Can I get your contact information and invite you to learn more?" 
o   The "I have something important I want to talk to you about" approach does not work if you don't tell them what 
it is. They will think it is Amway or something. So don't be too vague, yet again, avoid attempting to close the deal 
on the spot. 
 
o   IMPORTANTLY - get their contact information email or phone number. Do not expect them or ask them to call 
you...they won't. 
 
*        Move quickly 
o   If it is important to you it will be important to them. Show that there is high interest by reaching out to them in a 
very timely manner 
o   Set the appointment to provide information for the prospect to make an informed decision on joining. 
 
This is broad and basic. Motivating the FSO-HR and flotilla members to always be thinking about recruiting is your 
challenge. It is not 100% effective, expect to get told "no", however, take that no as "not now", and keep looking for 
the next prospect that may say "yes".  Be selective on who is approached, although it is a numbers game, quality 
beats quantity. 
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SUBJ: ANNUAL RELEASE OF COMMANDANT'S EQUAL OPPORTUNITY  

AND ANTI-DISCRIMINATION/ANTI-HARASSMENT POLICY STATEMENTS 

 

1. The Commandant's Direction states Duty to People is a central  

theme for the Coast Guard as we uphold values which advance a  

professional working environment today and cultivate the workforce  

of tomorrow.  

 

2. The Coast Guard is committed to the principle of equal  

opportunity and the Civil Rights vision of a discrimination-free  

workplace where every employee within the Coast Guard has the  

opportunity to reach his or her full potential.  

 

3. In keeping with the Commandant's commitment to EEO/EO and with  

the goals of the Equal Employment Opportunity Commission’s (EEOC)  

Model EEO/EO program, Admiral Paul F. Zukunft released both policy  

statements on 31 August 2015. 

 

4. In this regard, the Coast Guard Civil Rights Directorate  

is available to provide guidance and assist Commanding Officers,  

Officers-in-Charge, management officials and supervisors in creating  

an effective work environment for all Coast Guard members. Therefore,  

all Commands are encouraged to contact their Zone Civil Rights Service  

Providers (CRSPs) concerning all equal opportunity and  

anti-discrimination/anti-harassment matters. A listing of CRSPs  

can be found at http://www.uscg.mil/civilrights/ServiceProviders.asp.  

To learn more about the goals and objectives of the Civil Rights  

Directorate and the services it provides, you may access the  

following website: http://www.uscg.mil/hq/cg00/cg00h/. 

 

5. These policies are effective immediately. Commands are required  

to post the Equal Opportunity Policy Statement and encourage an open  

dialog within their respective workplaces. The statements may be  

downloaded from http://www.uscg.mil/seniorleadership/policy.asp. 

 

6. Ms. Terri A. Dickerson, Director, Civil Rights Directorate, sends. 

 

7. Internet release is authorized. 

 

BT 
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